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ABSTRACT 

This docuaent presents the 17 articles of the 
collective bargaining agreeaent reached between the Board of Trustees 
of Delaware County Coaaunity College (DCCC) and the DCCC Association 
of fligher Education. It describes the relationship between the board 
and the association and outlines the rights of both organizations. 
Specifically discussed are. the assignaents and responsibilities of 
aeabers of the instructional staff, the contents of personnel files, 
contract procedures, workload, salary, fringe benefits, leaves with 
pay, leaves without pay, grievance procedures, and other 
aiscellaneous provisions. (HHH) 
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AGREEMENT 

1HIS MS^Kta enured ijito this diy of 

A. D. 1075 by nnd bctwcn the QQfVRD Of mKm») OP TIC ITMNART. aXtflY 
OOMWIIY OOLLECB (hereinafter referred to as the ''tCARD") and the 

lELwwE ooutmr oqhwiiy ootiicx AssociAnoN OF mom eDUC/vncN 

{hereinafter inferred to is the ''ASSOOATKK') . 

WITNESSETH;" 

HHEREAS^ the BChWD operates the Delaware Cointy QMuiity. 
College pursuant to the Cmwnity College Act of 1963 and fmrsuant to 
the Riiles and ftogylations of the State Board of Education^ BOARD 
and the ASSOCIATICN reoognize the desirability of the objectives of 
providing and iiproviag tbc <iuality education and Maintaining a high . 
standard of acaUcMic excellence in the prograns of the College; and 

MOCAS, the mintenance and ii^rovcfient of the <iuatity of 
edKation and the naiiijtenance of high standards of acadenic excellence 
depends^ in part^upon the <iualityt performance and aorale of the 
professicnaX staff; and 

tfOEAS^ the 6CWD and the ASSOCIATICN have the obligation^ 
pursuant to the Public Ei|)loyees Relations' Act (Act 195) » to negotiate 
with respect to wages and terms and coTKlitions of en^toynent of the 
en^loyees i4k> are represented by the ASSOCIATICN; and 

WOEAS^ the BOARD and the ASSOQATICN ha.^ reached an 
agreement as a result of negotiations. 

NOW, IHEREPDRE, the parties hereto agree as follows: 
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HEOOOiniCN 

Htcogiiticn ! Vm Ptimsylvinit Labor Atlaticns Boftid» in 
Cm Kb« PQU-lt-41-E» established the ASSOaAJHH as the 
Barfainiiif tUt^ pursuant to the Pii^lic^fiiployees felaticns 
Act for the Instnictional staff JMters (hereii^fter referred 
to as IfM) of th& Delaware Comty CoaNifdty College. The 
BOWD recognizes the ASSOCICTICN as actinc In this capacity. 
The BOARD idll negotiate with the ASSOamCN In all matters 
as required by law» and. it agrees not to negotiate with cviy 
individual I9| as My now or In the future be prohibited by Im* 

jUtnOJE II 
BQffiD RIMS 

ASSOClATiqK recQgiition ! Ihe ASSOCIATICN redbgnizes that the 
K"*^ has vested in it by law» the^ responsibility and authority 
to manage and direct » ^s a fiduciary for the public i^hich it 
serves I all of the operations and activities of the College. 
These responsibilities and obligations are subject* ho(Mmr» 
to the P\jblic Biployee Relations Act w>d agreements adopted 
thereunder. 

Rifihts of the GJlle£e ; The Board of Trustees^ on behalf of 
the College, does hereby retain and reserve mto itself all 
rights^ powers, authority^ duties, and responsibilities 
conferred upon and vested in it by the statutes of the 
Commonwealth of Panns/lvania and the State Board of Education. 
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Except 15 specifically provided herein, the operation and 
aiWjiistratlon of the Gollege^ including the right to nake 
niles and regulations pertaining thereto, shall be fully 
vested in Its BOW) and the President 'Ad their duly designated 
representatives. Nothing herein sUted shall be constmed 
as a delegation or vaiver of any powers or duties tested in 
the BOARD or any a«Mn£strator by virtue of any provision of 
the laii^ of the GonnuMiwealth of Pennsylvania. All parties 
to this agreement, the BOARD and its representatives end the 
ASSOCIATION and Its represenUtlves, shall tate ^ action 
violative of any provision of this agreeieent* 

ARTICLE !I1 
ASSOaATICH RIQfT S 

Released Time for ASSOCIATION President : The ASSOCtATICN 
President, without salary reduction, shall have released 
time from teaching obligations, so that the teaching obllgaticns 
shall be a reduction of one course of three or four credit 
hours Trom the normal teaching load each academic seaiester* 
the ASSOCIATION shall, prior to the 30th day of June each 
year, notify the College of the designation of the person 
iriho ftfill serve as ASSOCIATION President during the forthcoadng 
year. After such designation is nade, no change shall be 
■ade until the next academic semester. 
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tfSOCIATlCH Rgptesenutlvg it the Bortl Mftetlim ; Msttints 
o£ the Vofttxl of Tnistees ire pii^lic neetlncs tccoiding to 
liw,.and as such, tre open to any representative of the 
ASSOCIATION. ShouU an ASSOCIATION representative wish to 
fvrescnt a specific matter to the BCMD or address the BOARD, 
such matters shall be placed t^m the agenda by request of the 
ASSOCIATtON represenutive. 

Consultations ! For the purposes of discussing legitiaate 
and proper s^uhjects itfhich affect the iivieMnimiai and 
application of this contract, the ASSOCIATION shai; havt 
the right, t^on re<^st» to neet nd consult at reason^le 
and mtually convenient tims, vith the President^ Vlc«* 
Presidents Deans and Director of Persocnel or their Jisigneei 
concerning matters in the areas of responsibility assisted 
to each. 

Rights of Instngtional Staff in ASSOCIATION; Ihe BCMQ) hereby 
agrees that every ISM shall have the right freely to join md 
support the ASSOCIATICW or to refrain ther^fitim as determined 
by each individual. 

Hcmdiscriadnation ; the BOARD and the ASSOCIATICW agree that 
they will not in violation of any applicable law dlscourate^ 
deprive, or coerce any tf^loyee in the enJojnmt of msf ri#ts 
conferred by act or Iws of Pennsylvania or the Constitution 
of Pennsylvania and the Uhited Sutes; that will not discrimiamte 
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in violation of sny applicable lav or provision of this agreODent 
ifainst my employee witK respect to hirinf{» discipline^ hours. 
Mates, or any terms or conditions of o^Icyvent hf reason of 
neibership or nonntership in the ASSOCUXICN^ fwotp creed, 
religion^ color» national oritiit» ase» sex» or domicile as 
provided in Tcderal or State law. 

Use of Facilities : The ASSOCIATICN and its lepresenutives 
shall have the right to engafe In ASSOCIATICN activities and 
to use the College's facilities including a secure office 
with .telephone provided it does not Interfere tdth or internet 
nonml College operations or the obligation md duties of 
faculty meiters as a^kloyees* the ASSOCIATICN tdll not be 
charged for the use of facilities during noiMl ham ttat 
are not otherwise being utilited if there is no extra or 
special coist to the College from such usage* The ASSOCIATICN 
shall pay for any materials or siifvplies used. 

InforaatiCTi : The bOAKD agrees to furnish the ASSOCIATICN with 
pii>lic information concerning professional staffing and finmcial 
reports, including hut not limited to, agenda of all pii>lic 
board meetings. IhT/^OCIATlCN will also be provided with such 
additional information as is necessary during contrvt 
negotiations or the processing or an existing grievmce* If 
an ISH is dismissed^ the President of the ASSOCIAnCN will be 
notified. 
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Copies of PropOitcd Policy Chances : The ASSOCIATICN is entitled 
to inforHation concerning all f>Topo5CKl poticy changes* by-lttr 
chanftc5 or chaa£C^ in other institutional tu*^*: md refuUtiflus 
oiloptcKl by the BCMD. The BOARD will utw milible to the 
ASSOCIATICN, copies of all miiuites of the public iMtings of 
the Board of Trustees, as well as copies of the agenda of the 
Mtters to be presented to the Board of Trustees prior to 
each neetingi as soon as the dooments are available* 

AKTICLE IV 
ASSOCIATICN SEOmiTY. HUES Ogq OTP 

i ' 

►fcintertonce of Meifthcrship : Each mpl^yy^ who » on the effective 
date of this Agreement, is a miker of this ASSOCIATICN and 
each employee who becomes a neaber after that date, s]^lt 
maintain menbership in the ASSOCIATICN, provided that' such 
evplo/ee may resign from the ASSOCIATICN during a period of 
fifteen (IS) days prior to the expiration of this Agreeioent, 
or any renewal or extension thereof, by notification to both 
the College and the ASSOCUTION hy certified sail of the 
desire to terminate men^rship. The payment of dues shall be 
the only requisite en^loyv^'t ^ndition relative to ASSOCIATICN 

Payroll Deductions : ISM's may, by executing the proper foi» 
provided by the ASSOCIATICW, have autcwatic payroll deducticw 
for ASSOCIATICW dues. Deductions for ASSOCIATICN dues shall 
be made during the appropriate pay period of each «OAth» 
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c fl wwncint in the month follovlnf the transmission W the 
ASSOCIATION to the Oollefe of i leftl $nd proper dues deductliSn 
euthorizition on behalf of the individual 191. The ASSOCIATION 
shall indmify and save handess the College afainst any and 
all claims, demands, suits, orders or judgmnts vhich nay iilse^ 
out of the lji|ilenentaticvn of this Article. 

AKria£ V 

IHSmCTlCNAL STAFF WgER ASSIGWCWTS KVP RESPONSIBILITIES 

The Academic Day : The academic day shall he those hours of 
the day during vhich classes Mill notmally be scheduled. The 
academic day shall cewemce it 9:00 i*m. and continue until 
10:30 p.m. 

The AcadeeUc Week : The nonaal icadmc Mek for the purposes 
of this agreement will consist of five consecutive working days 
on %ihich assignments may be given during any calendar week* 
Any assignments on other than five consecutive days during a 
calendar week ^i^^ he considered and treated is overload ' 
iffdess mutually igreed by the 1^ and the College , 

The Academic Year : The academic year shall consist of the 
period of time from the beginning of the fall semester to the 
end of the winter semester * The academic calendar covered 
by the 10 month salaty shall set forth the coenencing and 
closing dates of responsibility of the 194*% and shall 
separately set forth the time at which the teaching faculty 
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shtll report if subsequent to the eoiencing d«te of tbe 
icadeaic calendar. The calender shell be pii>lished by the 
Collefe to the IM and the ASSOCIATICN no later that May 1, 1976. 
For infoimtion purposes regarding the 1976-77 calendar It 
is expected that the nuilwr of service da/s in the acadeMic 
year will be 169, and inder noinal conditions it is anticipated 
that the faculty will be expected to report for lArk AMgust 23» 1976. 

Lapse Tijwe and Evening Classes : In the instance of a faculty 
metbtT teaching regular graded credit courses or developmental 
courses* there shall be at least twelve (12) hours between the 
end of class of vxie d^ and the beginning of clas$ the next 
ifay. Such ctasses, when assigned to a faculty »eo6er past 
6:00 p.m., jitall be assigned no ^ve than two evenings per 
week; except, however, when a course n^t be offered thr^ 
evenings a ^Ic, the lijait shall be no mva than three 
evenings per week. 

Mien regular graded credit courses or developnratal courses 
are assigned to be tat^t past 6:00 p.m. on two or More 
consecutive days, a faculty moiber^s daily schedule on the 
second or third of such consecutive diQ^ shall not exceed 
ten (10) hours froA the beginning of the first class to the 
end of the last clas^. 

Acade»ic l>'recd ow: Each im is responsible for the educational 
progress of students* cither directly taught or indirectly 
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inflimced at the C^llcfe. Each tS4 is entitled to full 
freedom in the classtoon discussing the course subject 
Mtter tHit they should avoid ctmtroversial issues irrelevant 
to the course content or sti>ject. I^will present oaterial 
and infoinatiofi in a professional and iiifwrtiat manner ^ch 
will encoorage discussion and analysis from all facets of the 
sti>ject * 

Hhen an tSH speaks or writes as a citizen^ he is free from 
institutional censorship or discipline* However^ his special 
".position in the connunity iinposes special obligations. A5 a 
person of le.iniing and .in educational officer^ it slK>uld be* 
rcmnhered that the [nihlic may judge his profession and 
institution by the utterances made. flence» at all times^ 
^tatanents should he accurate and should show exercise of 
apprc^riate restraint and should shew respect for the opinicns 
of others an^ efforts should he made to indicate that the 
words spoken and written are not as an institutional spokesman. 

Activities of an ISM in private life shall not^ in themselves^ 
affect the employment with the College. Any acts which 
measurably affect the <fuality of the work of an individual 
may result in disciplinary action. 

AKrrCLE VI 
PERSOrWEL FILES 

Content s; The College shall maintain a confidential^ official 



9 




14 




personnel file for each 194. Nd Mtmymyos MUria* that 
is mterial that iloes not designate the source' or the origin 
of the informntion contained therein, shall be placed In the ' 
officini |tcrsnnnrl file. 

The pcntminct Tile i^ilt be nadc avnilahle to the Individual 
194 as set forth below, except that any infomation concemliii 
pre-enplciyiient evaluation* references* or recninJitions» 
or other material involved in the pre-o^loyiient or hiring of 
the individual i^ill be ccnfidential and need not be shom to 
the individual 

M 194 shall have a right to sutait c oten ts or response^ to* 
material contained in his/her official personnel file» and 
shall have a ri^t to make copies of an/ naterial contained 
therein which is not confidential. 

An or his/her agent properly authorized in writing shall 
have access to bis official personnel file during regular 
office hours. Ubdcr no circunstances shall the official 
personnel file be moved from the office by the ISH md 
access to the file shall only be in the presence of soneone 
in authority in the office. 

AKTICLE VII 
OOKraACT PRPgPURES 

Tenure and Termination : Ml aiployed inder this agrewnt 
shall be employed on a 10*month salary basis or a 12-mith salary 
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basis as assigned the College* There my be nutual agreement 
for ei^loyment for a shorter period of time than ten (ID) nonths; 
such afffenent will not affect the contiwing eiq>loy«ent sutus 
of the in regaid to other rights mder this Agwew a nt* 



Hew Appointees ! A nontenured faculty menter newly^e^tloyed 
1^ sha!^ he enttttctt to notice of renewal or nonrenewal oT 
anptoywent for a second year of ei^loynent by the 1st day of 
March of the first year of cnploynent. If renewal of the 
caftloyment is not offered* , such notice shall he jn writing. 
If renewal of employment is offered, acceptance shall be 
aclmwledged in writing the ISth day of Ifarch* A nontenur«d 
faculty Meeter and ISM in the seoood year of eg^loynent shall 
be entitled to notice of renewal or B O i u e n ewal of ei^lcyBent 
for a thild year of etiplo^Ment by March 1st* If mewal oF 
e«ployimt ts not offered, the notice with reasons thereof 
shall be |n writing. IF renewal of ew^loyaent is offered, 
acceptance shall he actmwledged in writiAf the ISth day 
of Hirch. 

A nontenured faculty meatier and ISH in the third year of 
cwployment shall be entitled to notice of re^eivloyaent or 
notice that the fourth year of eg^layBent is to be a tendnal 
year of eni^loyient. Ifoticft that the fourth year of ei|>loyimt 
is to be teninaX shall be in writing with the reason for 
mmreneMil stated therein. notice shall be given the 
Ist day of February. - If renewal of ei^leyaent is offered^ 
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the Aocepunoe shall be tdnoHledgfd in writing the 15th 
6aef of Febmery. Any person receiving notice that the fourth 
year of csploypvnr is to be a temiail year of d^loyMent my 
elect to have the ttitter of tcrmjnnt Uean) rhnxtfih tltc 
ftmt tMi 5ti|s uf rhc grievance proctiJitre. Hie grlevatice 
Odd hearing proceilurD established i^hnll Include a fijud step 
of appeal to a special oonittee of the Board of Trustees^ 
After the fourth year of dvloyvem, the contract of a nan- " 
tenured faculty nesber shall not be terminated eicept for just 
cause. The teimination nay be heard thromfh the grievance 
procedure eKcept* however* the final step of the [irDcedure 
shall be an appeal to a special coimittee of the Board or * 
Trustees in lieu or arbitration. 

Te nure : OUrhu: the fourth year (if eif)loyfnent, nn InStTtictort 
assistant prurcj^sor* asj^ociate prorei^sor or professor is 
eligible Tor consideration for tenure. recoianeiidation 
of the awarding of tenure shall be made by the ccnnittee 
on tenure, which comiittce shall be conposed according to 
the policy actopted by the Board 'of Trustees of the Pelawnre 
Cbunty Qiminity College. Notice oT award of tenure shall 
be given by the 1st day of necember of each year. 

nismssal: Tenure appointnents shall be continuous, limited 
howevert to tfte provisions of this contract- No tenured d^loyee 
shall be dismissed except for just'cause. fmf temred «iployee 
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maiving notice of disaUstl wm/ thereafter have the witter 
hetrd thfough the grievmce procadure* fmf tenuted eiplcyee 
tevpineted or otheiwise disciplined, shall be fiven written 
notice of the reasons therefor. The tenured «f?loyee shall 
have the rifht to due process in the detemination of v^ther 
or not just cause exists for the actiw taken* This may be 
appealed a5 a final step to a special ccnaittee of the Board 
of Tnxstee^ or to binding aibitraticn. In the e^t the iasue 
of just cause i^ to be detemined by binding aibitration^ 
the aibitrators shall be three (5) in maiier. All of the 
aibitrators shall be profession^ educators e3q>erienced In 
post 'high school educational mtters and experienced In the 
field of labor aaniienent relations* Each party shall select 
ene aibitrator and the two selected aibitrators shall select 
a third. 

ARTICLE VIII 

I 

If, at at^im, it shall be detemlned by the Board of Trustees 
to be neoessaty to reduce the staff, of the College designated 
herein as I9i, such reduction, vhen it results in discontinuation 
of enployment of an ISH, shall be considered retrenchMnt* 

No retrenchment shall tate place if the full-tine position held 
by the person whose aKployment is to be discontinued is to be 
filled by part-tijne or coadjutant personnel* 
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If, at the tw of reduction of the staff, ther« tre courses 
being taught or to be taught by part-tijw or coadjutant personnel 
in the same academic discipline and .course qualification as the 
person ^liosc eniployment is to be discontinued, such ISM shall 
have tlie option of teaching those said courses, provided they 
mult in teaching a full load, as defined herein. 

Ibetrenchnent, t^en necessary, shall be made in the inverse 
OT^r of length of service, from the most recent date of 
cn^lcyment at the College, within and among the persons having 
the same academic discipline and course qualifications as the 
position to be eliminated. 

An 191, subject to retrendment, shall be placed on a re-enployimt 
list according to the chronological date of retrenchment^ Such 
list shall bo maintained acoordinflf to the academic discipline 
and course qualifications. Should two or more persons be subject 
to retrenchment at the same time, they shall be listed according 
to the chronological date of original hiring by the College. 

No new faculty meniber shall be hired to fill a vacancy in the 
academic discipline and course qualification unless the vacancy 
is first offered in writing to alt IJWs on the appropriate list. 
In the event an ISH rejects an offered position, his name shall 
be removed ^Tm the list ami rights accruing hereunder shall 
terminutc. Rehiring f;hnll take place by the priority established 
on eadi rc-eif^loyment list* In the event the person first on a 
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list to *(hom notice is given# indicates inability to *cccpt 
the position to fill the vacancy wtil the ej^iration of a 
period of time not to exceed one acadenuc setiester* such 
position Shalt bo awarded to Uke effect at such future tine. 
College reserves the right to fill the vacancy during such 
waiting period. 

Duridg the period of rttrenchMnt, prior rifht* accnitd in 
the nature of acovmaitad sick laave. acamulatad iim towanla 
sabbatical leave and acamulatad tune towards tmm qualificatidn 
shall not be lost. Such times shall not^ howtvarj increase 
during the period of retretidiMfit^ 

■* 

No action in the nature of retrenclieent shall be taken to 
prevent or deny the award of sabbatical "to an ISM otherwise 
eligible, nor shall the fact that ufKm return frc« sabbatical 
leave it is anticipated the position theretofore ocaf>ied will 
no longer be available* be used to Ttt^t sabbatjlcal leave. 

^(otice of reduction in staff i4iich will result in retrmctoent 
will be given to the persons affected no later than Jifie 30th 
prior to the next .icaclemic semester, la any other ciraiastances* 
netice Shall not be later than ^ tiays prior to the termination 
of «ipt«3Mnt. rt is intended hticin to prtvidt written aotic# 
t» thft persons affected imedlttely upon the defttrfonation of 
the Board of Trusteed to reduce the staff. 
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M tSM $ii>ject to mrendmnt fnay retain ^1 in^uranoe 
benefits during the tern of the retrenchnient, provided the 
cost thereof is asMincd hy the individual and )>rovided furtl^r, 
the insurance carrier will a^ept slkK payments without cau^iht 
an increase in the rates to he paid Hy other insured isi^« 

Vlpoa return to ciployment after a lapse of tijne not in excess 
of one 5ei«ster» an 191 shall be. entitled to airaonetaiy 
incments and benefits which Mnild otheiwiae have accnied 
had the ISM not been subject to retrendnent. 

ARtlCLE IX 

Workload and Overload : The amount of instructional work to 
he porforaed by^the faculty during the acadaiic year is defined 
as workload- Overload ccnpensation shall be Kide in accordiince 
with ''the salary schedule as attached for persons assigned to 
perfom instructional work in excess of the maxinnin workload* 
The maximun workload is defined as follws: 

The tenching of cotirfies during the academic >^ar e<^un! 
to thirty (30) credit hourSj or thirty-cjt;ht (38) contact 
hours during the ^endemic year. A contact hour is measured 
by the nunher of instructional hours and related laboratory 
hours scheduled by the College per week for each cdurse 
taught during an academic year. In the teaching of 
allied health courses involving clinical laboratory liours 
the naximin workload shall be thirty (30) credit hours 
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or forty (40) conUct hours as defined above* except 
hcMever* firing the fall semester 1975-76 the naxinuia 
shall he a5 assigned and durinjt the winter senester 
1975-7i the maxiflun contact hours shall be twenty (20) 
hours. 

Qirricula DevcioTitncnt» Swrvision and Assessmrnt : An ISM 
assigned to develop programs* curricula or courses shall 
receive as extended or released timet an amount of time as 
needed for ti^ viork to be accoiplished as deteimined by the 
College. Programs detemined, to need supervision or assessment 
shall be assigned by the College and iitdertalteii by an ISM 
by mutual agreement. 

ARTICLE X 
SALARV 

Salary : For the academic year 1975^76 and 1976^77, all ISfe 
!thall receive salaty increments and overload condensation as 
specified in Schedule A. 

Ihose persons on U*month en^loyment shall receive an additional 
co^msation of fifteen percent (ISt) of the copfWHSation which 
Mould be paid to the same person for 10-miths ^IvfMtA* 

ARnOE XI 
FRIMGE BENEFITS 

llblidays ! The College shall establi«th each year* within the 
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College calendar, the holida/s for the year* ^licable to 
both lO'Month and n^wnth mfltfftvs* No dassas shUl he 
scheduled on days <lesi0ruted «s holid«)rs* nor shall «ny 194 
be required to work en the days dft$iQU|t«d halidqrt itf\ich 
shall be as follows! 

Year's Day 
Good Friday 
Heftorial Day 
Itidtfpondence Hay 
Lntor Day 

Thanksgiving (attd the following day) 
Christmas Day 

^ ' Two (2) othertdays to be designated atwially 

Vision Care ; In addition to medical and health benefits alrewfy 
in effect t the College will establish a Vision Care program 
for employees covered by this agreenent. Teiws^ conditions 
and lijnitations shall be as set forth in the Vision Care 
program docunent administered through the Personnel Services 
Office of t)ie College. 

Kffocttvo Au(^t)!;t 15, 1d76| the provisions of tha Vision Care 
proKrnm will l>e txtan^4 to the dept^rxtents of eifployces covered 
by tUU agreatnent, Tormsi conditions and limitations shall 
he as set forth in the Vision Care progrA docinent adninistered 
through the Personnel Services Office of the College. 
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^l<mt Health Insurincc - Dependent Coveri|e : In addition 
to nedical and health benefits almd/ provided, the Gollese 
tiill increase its share of health insurance dependent coverage 
frcMi 501 to 751 for applicable enployees* 

Bn>loyee life Insurance ; Effective Aufust 16, 1976» the College 
i^ill increase the life insurance coverate for eii|>loyees covered 
iff this afreement to an anouit equal to one and one-half tiaes 
base annual salary ^» to a mxiaji of $21,000.00 of life 
insurance coverage. All other conditicns and liitiutions of 
the lite imtumnce plan will contini« ii^ effect. 

ABTICLE XI 
I£AVES WnH PAY 

Sick Leave : Whenever an 194 is con^lled to be absent from 
duty due to illness or injury or the illness or injury of 
spouse, child or children* the 194 shall be allowed full 
cofTpensation for such time lost resulting from j^aid illness 
or injury. The credit for sick lea\"c (10 days per academic 
year or 12 days fer 12-nwnth personnel) shall accimulativc 
to amaxiTiMn of 65 days. No payment nill be made for unused 
time accrued - 

1.94s should notify the appnjpriate dean of any absence as the 
result of illness or injury as soon as possible^ including 
advance notice wherever possible. Ri^gular cooojoications 
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$hoiM}4 Nt mMi§. mik approprtatt <leans to mxure necei^snty 
tiiftfc' Tor Cov^iifff iturinK «i ISM*s nb^tnc*. Alt <bx»nc»ii 
Alt tu iMiwi^s wliU'li occur oii any sftrvicti a3 rtftectevt 
in t\w O^II^K^ CHlftidnr mm be chnrged against nn li^'s 
sick Ic^vc alloit'ance ana reflected on appropriate tbe records. 

Bereavement Leave ; An ISM will be granted tt least three 
working days leave for bereavtMnt^ if necessaty, to pemdt 
the eirpl<]yee to attend the fiAieral and take care of other- 
Mittcrs in connection with a death in the innedinte fa-tiily. 
For the puqwfic of thix Icnve, an ISM^s imediate fsniJy 
xhatl nean hi5 or her grandparents^ his or her grandchildren^* 
Aotli^r^ father, father^iii-law^ mother -in-law^ 5istcrr brother^ 
clif-tdr spoust^t 5ister^in-1j)w, hrother-tu-Jaw^ or any person 
nJutcd by Mood to the or spouse if such pcrsofv is a 
resilient in the hoinc of the ISM* Such leave will not be 
granted when the I9t is not attending the fimeral or otherwise 
necessarily occupied in matters in connection with the death. 
Should tnuitiuil family matters necessitnte additional absence^ 
»ich absence may he granted to two (2) additional days. 

P ersonal Business Leave : Personal business leave of \jp to 
three (3) days may be granted for personal business matters 
irihich cannot be cared fbr outside nonal working hours- 
Requests for personal business leave should be made in . 
writing to the imediate su|>ervisor as soon as passible* but in no 
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ctse less than forty^elght hours* except In eMertmcles, 
Approval will be grtnted by the ifproprltte dean whenever 
he is able to noke titematlve arron^eimits. 

Jury Duty leave : The 194 shall be excused fnm i^rk for 
jury duty or to appear as a witness if sikipoeneed in any 
<lu1y constitute*) jutUctnl proceedii^ of a crl«ln9l natun>t 
11>c tSMwilt receive the UtffareiKe hetwcen the munt 
reveivcibJe as a juror or witness and his/her regular pay 
Tor the period, covered. The ISH mist five at least one 
week notice of the intent to be absent inder this provision of 
the agreciaent* Any such absence mist be substantiated by « 
appr^riate docdMent^ &s provided by the courts involved* 
Benefits provided by the College during such absence wlU 
be continued. 

Covorific ; P^id leaves oC absence to attend profosslonal 
meetings may be granted to 194 provided that they maJce 
^rrangciwnts for their absence at no additional cost to 
the College and such arrangements are approved by the 
\k)iw Dean. 

Viicatiops: IS% on a twelve month nppoinmcnt !;hall be 
entitled to twcnty^two worklf\g days of paid vacation per 
twelve iionths. Such vacation shall be considered as earned 
at the rate of 1,S days per laonth for e«ch month of en^loyiient * 
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Vacation kill he taScen at a tim imttially afreed by the 
ifuJivichial 191 .iacI the College- 1^' are eipected 
to take at leait tm consecutive weeks of paid vacation 
per year. 

^loyces are encouraged to take full vacation allotted* 
nornylly any vncaticn unused by the end of tho calendar 
year will b« considered l05t. In Wf «vent, /acation 
will only be accimulatetf ^> to 4 t^tal of thirty^m 
05) days for any ena yetr. 

Military lea itf; An iSH it entitled to ill privilefet of 
military leave of abi^ence as appiicabla and provided indcr 
rJw laws of the tJhtted States of Anarica ^. jI the CMTOiMetlth 

of Pennsylvania, 

An ISM vho is a msKber of a reserve ccqpcnent of the Anned 
Forces of the tJhlted States or a National Guard Uhit shall 
be entitled to the differences between his contiactural 
salary and all nilitary pay and fees except subsistence 
^ travel allowance which he receives during active tescm 
diity tine, un to a period of two weeks iwiually. Proof of 
such service rendered shntl be secured by the ISN from 
the apprqpriata iiiltiary coifMneat ^nd $ukutte^ ijpOQ 
return. ffM leaK of absence. 
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►fctenUty Leave r A pregrumt ISM shall be entitled to 
Mtemity leave. 

The I9i shall 5utait written notification to her imediate 
s^>ervisor statirv the anticipated duratitm of the natemity 
leave at least tM> (Z) weeXs In advance, if possible, of 
the CGoienceiMent of the leave. Such leave shall be f ranted 
nomally for a period not to exceed six (6) aonths. 

In the case of a faculty inaii>er, the mum date from 
natemity leave shall be scheduled so as to confom with 
the beginning of a future semester startins date* 

t^XMi the request 'ot an ISH^ the natemity leave mf he 
extefJed tor an additional six C^) aonths, where nqtdied^ 
but in no case will it exceed mm than twelve (12) aunths. 

In no case shall the 134 be required to leave prior to 
childbirth inless she can no longer satisfactorily perfon 
the duties of her position, but Oiplcyees tdio work beyond 
the seventh month pregnancy may be required to provide 
a doctor*s certificate authorizing ccntifiued work and to 
otccutc a waiver resiponsiibility indeiitufication from 
injuries resulting from continued work* 

Provided she has sufficient seniority, every 19i shall 
have the right to return from maternity leave to the sane 
or subftantially equivalent position she held before 
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gaint on childbirth leave. The ISM shall mum without 
any loss of rights* benefits or seniority obtained prior 
to leaving on childbirth leave. 

ruring the natemity leave a faculty aeiter nay elect 
to omtinue certain benefit prograiis in effect* if sudi 
an election is made the individual ISM will be Tespensible 
for the pa>T«nt of both the College and the individual's 
share of any costs or expenses in regard to continuation 
of such programs or plans. ' 

If during the period of the pregnancy or childbirth 
the individual ISM is wable to perfom work because of 
■edical reasons she will be entitled to use any accrued 
sick leave for that period i^on written certification by 
a physician. 

Sabbatical Leave : ftalxrs of the instructional staff 
with academic rank shall be eligible for ^ one or two 
sister sabbatical leave with relief fron all required 
duties for the purpose of study, educational travel, 
health, research or vritingt or creative or coanoiity 
endeavors >Aich, in the opinion of the College, are 
useful and valuable to the overall purpose and objectives 
of the institution. 

Eligible eit^loyces, ;^»on conpletion of six (6) ^11 
time years of academic service to the College will be 
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eligible to a|)|>l]r for f^^MwUcil lcav«. Iht siUbttical . 
leaw tdll he for one smster it rull pqr or tm sMstm 
It half pax* Once the leiw his been fffiAted ml»r these 
ptOTisions^ the individual tdll be barred from mf further 
consideration for siUMtical leave for at least six ime 
ytm of additicnaX service to the Oolltie. 

The i^lication I6r sabbatical leave shall contain a 
definite suteflient of the plm of activity I6r idlich the 
apf^licition is riled. The afiplicition will be filed 
with the associate dean of the hou^e to vhich the faculty 
omher is primarily assigned between October I and 
flecciDber 1 of tlie prior academic year, IHe afiplicaticns 
will be referred to the appTVpriite cowdttee for evaluation 
and consideration by the dean with any confidential ccnents 
be considers apprc^riate. On or before Septevter 15th of 
each year, the College shall pubiii^h a list of criteria 
to be used by the ccmnittee in considerition of their 
reconmiidations. The coomittee will file a list of 
recomnended applications in order of preference with the 
Vice^Pk«sident of Instruction on or befora February 1 
of the academic year in which the applications are made. 
Notice of the action of the fioard of Trustees approvini 
or denying the applications shall be talcen no later than 
its April Meting of the acadendc year piecedini the 
yenr for wfdch the application is filed. A list of 
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all applicants for sabbaticiX leav^ shall be pii>lisHed 
annutUy, >«hich li^t ^holl nmt the a^iplicants in alphabetical 

All <ppliciition5 rcccMinended for approval by the appropriate 
cowwjttce which arc not approved hf tlie Botrt of Trustees 
shalJ automatically he considered as applications for sAbatic&l 
in the follotifing academic year inless withdrawn hy the applicant. 
TTw C^Ueg^ and the ISM will contribute their appropriate 
share of the cost of health insurance, medical insurance, 
life insurance, retirement, and other e^loyee benefits for 
the period of sabbatical leave. The faculty meiter, %rtien 
he returns from sabbatical leave, shall receive salary increamU 
and other benefits which would have accrued had he not been 
on leave. 

The faculty mci^r shall ajree in wrif ing prior to the 
satibfitical leave that in the event he or she fails to return 
to the Gollefe at the expiration of the sabbatical leave and 
render «wrvices for a period of at least one (1) year theiwfter* 
he or :^he will reli^urse the College f^r all sms paid by the 
BQ/W) while on sabbatical leave* 

A one semester sdJ>batical leave may be extended, without 
pay, salaiy or benefits or expense to the Gollefe, for a 
second semester i^on the mutual a p emwnt of the Individual 
faculty meiA e r and the Oollege* 
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LEAVES Wnpir PAY 

ttip>id Leiww of Mwncg! 

A. Profegj^iontl Bgwloffwit Leaws : any be Iranted 
iiipai«f lemM of «bs«nc« for profftfsional dmlofment 
bgr the Board of Tntjtt«ts on rcLcwwnJation of tlie 
Pmident tor periods not to exceed <m acedialc yemr 
but Aibject to extrntloa wdtr JVpnt»rUtc cirMMOBtoes. 

Requests for 5uch leave nuet be mtdB io the appropriate 
dent At least one (1) ftai seiMtet prior to the 
beftming of the requested il»5CfK». 

OonsiJeration for such leave will be 'based t^on such 
factors 15 ineligibility for sabbatical leave» md 
the extent to idiich the absence mid be ccnsistant 
vith the overall efficiency of Oollefe operations. 

Failure to return for assifiment at the expiration 
of any jEUch Icavo of absence shall be coRJildered a 
rc^ifination. 

Floring an wpaid leave of Absence the I5M conceined 
may elect to continue individual benefits at no cost 
to the C^Uctc* with all cost5 pHtJ hy the indWidual 
concemod. Upon retuminf , the individual shall 
retain all ri^s and seniority possessed at the tiMe 
the leave conenced. 
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B, Special Leaves : IMder other special circmtstances^ 
the College will consider grantinf mpaid leaves of 
absence to deal with tiiusual personal Mtters^ Requests 
for «iich leaves wutst he mode to the appropriate dean 
at least one (1) full senester prior to the beflmint 
of the requested absence except wider enerfenqr 
ciroflistanccs. All other rights and Tespoaaibllltles 
shall he sUted herein* 

miar. xiv 

QtlEVANCE PflOCEDURE 

♦ 

Intent ; The fnir and equitable resolution of allegations 
of a grievance at the earliest possible step in the procedure 
is the nfireed tppoii objective of the ptrties hereto* Any 
aggrieved men4>er of the Bargaining Uhit (ISM) is encouraged 
either by hijnself or in conpany with a representative or 
official of the ASSOCIATIOK to discuss fully any allegation 
of a grievance with the proper dean, associate dean or 
personnel director of the College in attenpt to resolve 
informally any existing grievance* However, no grievance 
may be processed be>-ond the informal step unless a written 
recital thereof is filed with the perRcmiel director no 
later ttian thirty* (.10) calendar days after the act or condition 
givinj^ Tisit to the grievance, or thirty f30) calendar days 
frm the date oti wluch tite aiq^rieved person knew or reasonably 
should have )cnewn of such act or condition* 
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Dftfinittotts ; A "grievance" Is t written claiji or allegation 
by m aggrieved iwnter of the Bargaining IMit that there his 
been a violation> misinterpretation or inproper af^lication 
of the terns or conditions of this Agreement affecting the 
grievant * 

A ''day'' as used herein in determining tiine limits, 5hall 
normally mean a day when classes or examinations are 
scheduled in accordance with the official Cbllege calendar. 
A calendar day when used herein shall mean a Z4-hour period* 

InfoiTwl Resolution ; All metnkers of the Bargaining Uhit are 
encouraged to discuss problem^ or grievances they may have 
with the appropriate dean, associate devi or personnel 
Erector of the College. The individual meober of the IMit 
is entitled to have a representative ^f the ASSOCIATICM 
present if he so desires* My solution arrived « as to 
any problem or grievance at this stage need not be reduced 
to writing, but in tny case, shall not be considered as a 
binding precedent on either of the parties to this Agreement. 

Step Oie ; If the grievance is not satisfactorily 
resolved in the informal discussions, the grie^'ant 
may, within the thirty (30) calendar days set forth 
above, file a i/ritten recital of the grievance on 
the form provided^ with the personnel director. 
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The dean or associtte dean shall have ten (10) days 
to feet, discuft5 and respond, In writiAf, to the 
frievarkce. 

the ASSOCIATION shall be Infonoed of all steps taken 
and ma/ be present at all ivetings Involved In Step One. 

Step TWo : If the grievance is not satisfactorily 
resolved at Step One of the frievance procedure, the 
grievant may file an iqppeal fnm the Step One decision 
within five (5) days thereafter with the personnel 
director of the College. 

the personnel director of the College shall have 
ten (10) days to meet* discuss* and respond, in 
writing, to the grievance. 

The ASSOCIATION shall be Infonttd of all steps taJcen 
and «ay be present at all meetings during the Step 
1W> procedures and shall be entitled to be present 
tt all meetings or discussions tt i4iich the grievant 
is present* 

Step Three - Arbitration : If the grievance is not 
satisfactorily resolved in Step 1W>, the ASSOCTATICW 
exclusively may submit the matter to the Aaerican 
Arbitration Association (AAA) unless otherwise agreed 
to by both the ASSOCIATICW and the College for tltemate 
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artitntion except as othcMse providid in Article VIU 
Tenure md Temliution* Notice of the demand for 
tibitntticm ^hMll |»e stibwitted no sooner than ten (10) 
d^ after receipt of the written decision of the 
personnel director of the Gollete» end no Uter thin 
thirty (30) days after iudh decision* 

The decision of the arbitrator or sudi other procedure 
otheTvise provided for in this Agreeaent shall be 
final'»d binding uiran both parties^ but shall not 
add to» subtract fnMi» or nodify any provisions of 
this Agrvenent. 

The aibitrators' fees end any Merican Arbitration 
Association fees shall be shared equally by the 
ASSXIATICN and the C»llete» but each party shall 
bear its oim cost for presenting its case to the 
arbitrator. 

The written decision of the aibitrator shall be 

served on the parties within twenty-five (2S) 

days after the close of the arbitration proceedings. 

General Grievance Provisions : Tiine limits my be extended 
by nutual written agreement of the parties. 

Failure by either party to coopJy with the tine liidtatien 
specified in this Article, unless extended by mutual written 
sgreesent of the parties, shall nean the grievance is 
considered settled at the position or decision of the 

31 

36 




ofiposittf party last tMicn; except^ that the ftilure to 
comnuiicatc a written ilccUiati within t tine specified In 
Steps One and TWo, tnless lutually extended^ shall peTBit 
the grievmt to proceed to the next Step of the procedure^ 

Honmtibers of the ASSOCIATION shall be entitled to use 
the grievance procedure through Step TWo^ but if the 
services of the ASSOCIATtCN are requested^ the ASSOOATICN 
is entitled to a Tei5onable fee to defnjr costs related 
thereto. If the ASSOCIATICN detemines to proceed to 
Step Three on 4 grievance of a nonmber of the ASSOCIATICN» 
it againt is entitled to charfe that individual a retsonable 
fee to defray costs. 

A grievance nay be filed at its appropriate point of origin, 
thereby skipping Step Que of the foml grlevmce prDcedure, 
if appropriate. 

The ASSOCIATION shall have the right to be present gt all 
foml Steps of this procedure if it 50 desires^ regardless 
of whether or not the individual grievmt requests its 
presence. 

A menber of the Bargaining Uiit My be lepresented by an 
official of the ASSOCIATIQK gt any fomal or infotmal Step 
of this grievance procedure if the individual so desires. 
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Grttvmt Mttinp shtll b« id»diil«d hf the CqII^ at such 
tlM end pl«ct at not to interfere with the noml Instnictionil 
rtipotisitilities of the Mbers of the largalnint tJhit. The 
Criev«nt and the |>T«per official of the ASSOCIATICN^ if a 
Cbllefe employee; shall not receive «/ loss of paynent is 
a result of attendance at Jolivt grievance ittetings^ and 
there shall no reprisals of any kind ttltan afainst my 
Mber of the Birfaining Uhit for participttiiki in any 

friewKe natter t 

* 

A grievance may be tdthdrawn at any level, and the withdrMl 
of a grievance shall not constitute a precedent* However^ 
if the grievant decides to tdthdrar the grievance* the 
^SSQCIATICN shall h«v« the right to continue to process 
the grievance on its oieit 

(BCRAL PTOWSKHS PEKTAIHING TO BffUOTOES 

Ttavel Allowance <nd Field Trips : Ihe CQllege shall 
relJiiNtrse I9fs for all authorized esqwnses incurred on^ 
authorized College husiness, including field trips conducted 
for the faculty imbers class. 

Mhen authorized by the College to use his or her personal 
vehicle for official business an 191 shall be granted the 
current College mileage allowance plus necessary tolls «nd 
parking fees. 



Reinbui^OAcnt for metis and lodging while on authorized 
official hu5incss will be allowed on the basis of the 
official College policy in effect at the tine the expense 
is incurred, ^ ^ 

Academic Attire : ISMs required to attend College functions 
foT which acatfemic attire is also required shall have such 
attire furnished or paid for by the College. 

Professi onal Development ! Die College encotjrages the 
faculty to pursue continuous professipnal growth which 
includes mcinhership in professional organizations^ as 
well as research^ graduate study^ publication and services 
to the comimity. 

Outside Bapioyment : No I£H shall be penalized for undertaking 
outside eiil^loywvent unless^ however^ such employment has an 
adverse effect ufwn the perfomtnce of duties at the College. 
Bi^loyment in a r.eachirvg capacity at another institution 
of a course IotA of to six (6) credit hours or the 
equivalent of two (2) courses dUring an academic year shall 
be permitted, provided there is ^>proval by the Vice-President 
of Instruction or appropriate supervisor. 

ARrrCLB XVI 
MISCELIWEOUS OCWTRACT PBOVISICWS 

Past Practices : Nothing contained in this Agreenent shall be 
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Inttipnted so as to tllainatt or reduce any benefits or 
rltfits existinf vithin the scope auvl Intent of the contract* 

Prohibition of loclcoot and Strike : Durinf the teim of this 
Agrtewent ot any extension theieof t there shall be no lockout 
by the eiployer* the Collete* nor shall there be a strike by 
the ASSOCIATICW. A lockout is defined as a volwtavy cessation 
of operations of the CoUe^o to prevent eiployees froai workini. 
A strike 1$ defined as a suspensicn or Interference of work, 
any work stcppsfc, or intentional slow dcMn In the rate of 
work assigned, any labor holiday, continuous imtiAl, or 
concerted i^ass sickness. The only strike ^ch E»y be engifed 
in is that which is specifically suthoriied by Article X of 
the pid>llc Bi^Kvyee Relations Act of Pennsylvania. 

Supersedence : This Agrecnent constitutes the entire negotiated 
agreement of the BCURD and the ASSOCIATION and si^iersedes and 
t'^'es precedence over any prior detemdnations regaidlng the 
subject matters set forth herein. To the extent that this 
Agreement contradicts any role* individual contract negotiated 
prior hereto, regulation or policy heretofore or hereafter 
adopted, this agreement shall take precedence over those 
matters, within the scope of the Agreement. 

Separabili ty: Each provision of this Agreement shall be 
deened to be separable. To the extent that any portion 
hereof is fomd to be contrary to law or to the extent that 

40 

r 55 



llie aiqplicability of mf ptntim of this Agwint is contmy 
to ^'ich det€ni»tion not M££BCt tfae malnder of^ 
the AfreoMnt and «11 other porU Bid ell other ^licibility 
of the AfTeement shall contijuie in full fbice end effects. To 
the extent that e portion of this Agreement is declared to be 
mid or is othendse foind to be contrary to Im^ the parties* 
hereto agree to meet and bargaiJi in good faith to the extent 
that any barfiainlng is needed to rectify or change the egreoeents 
so affected by 'any legislation or adjudication^ 

Totality of Agreewent! the parties hereto agree that all 
itens presented, i«hich could have been presented or i^ch 
have been discussed during the negotiations leading to this ' 
Agreovnt, have been oonteivleted. Therefore, it ^ agreed 
that for the tetwi of this Agreemit or any extension thetvof » 
negotiations will not be ccnducted on any of these items » 
%4)ether attained herein or not» except by mutual agreen^t 
of both parties, 

Aicndttent ; Any ja«nd«ent to this Agrecfient shall be in 
writing approved by the parties In the saa« manner es the 
Agreement itself i% adopted^ Nothing herein is Intended to 
prevent a menorandui of inderstanding from being attached to 
the Agreements 

All Rights Protected ! Nothing contained herein shall be 
construed to denjr or restrict any rights that the BOUUU)» the 
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JtSSOqATlCN or $ny ifidividOal 191 may havte inder the laws of 
the CbmuMeatth of FcmiftylviRia. The rifjits of the parties 
hereto^ includinf the rights frented to indivi<tol ISHwatbets^ 
shall be in addition to tho^o etsewherG established* includii^ 
any right^t or bei»fit« any iwJividUal »»y have secured^ lAich 
rights or heite^t^ nrc not affected by this Agreeinent. 

rt tttcrs Not Covr r ftT Ry Thi s Agreement : Any nc^tiabte matter 
5ri:»ing ftijbs^iiant hereto nor covered \ry thift Agreement shall 
he si^jccted to negotiations according to law. 

Copies of Agreeroont : Cc^ies of this Agreement shall be 
reproduced by the BOARD within a reasonable tijne after the 
ejwcution thereof with sufficient copies for the ASSOCl^lCN* 
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tais AORECMCHT shall bm effective as of 
August Xd» 1975 and shall continue in effect through August lt» 



IN HIIIMESS WHEREOF the parties hereto Mt their 
bends and seals the day and year first written above. 



©CARD OF TJtOSTSES OF 
DELWUE COOHinr COHKUNm C0LL5GI 



Attest 




OELMfAHE COUHTY COMMUNITY OOLtEGl 
ASSOCIATION OF BIGHBR EDOCATIOH 



Attest I 



Secre 



•CE Stacy 
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SQgtULE A 
SAIARV TNCRgeOS fiJR TIE YEAR 1975-76 



PERSONS CUS$miD AS : 

Professors shall rective ^50,00 payable ijir^diately 
plus an annual increase in salary of Jl, 250,00, 

Associate Professors shall receive J350,00 payable 
^ ijunediateiy plus an annual increase in sal^.ry of $1,200.00. 

Assistant Proftssors shall receive $350.00 payable 
imvediateiy plus an annual increase in salary of $ltl$0.0O. 

Instructors , Associate Instructors and Assistant InstTuctors 
shall receive $350.00 payable ijnnediateiy plus an annual 
increase in salary of $1,000.00. 

SALARy INCREMEOTS FOR IHE YEAR 1976-77 

Profefisors shall receive an annual increase of $1,100.00. 

Associate Professors shall receive an annual increase 
of $l,0(K».O0. 

■ Assistant Professors shall receive an annual increase 
of JSW.flO. 

Instructors. Associate Instructors and Assistant Instructors 
shall receive an annual increase in salary of JSOOTOC. 

PERSCN5 ASSIOfBD TO TEAOI OVERLOAD shall receive, as additional 

conpensatlon, $325.00 for each credit hour of overloaul for 

teaching graded, degree credit courses «s well as develcpmul 

courses and $275.00 per credit hour or its equivalent for 

teaching continuing education courses. 



ERIC 
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W^ORANTtJ^I QF IWGERSTANDING 



Student Contacts : The maxjjmm minber of students an/ faculty 
mcnber will ^ assigned to Instaruct <Jurin£ an academic y«*r 
shall be limited to -^75. 

Faculty members; ass;ifcne^ to teach classes in I^lish coiif>05itian 
will not be required to teach conposition to more than us 
students per academic semester. 

Starting Salary For Mew Teaching Faculty : Consistent with 
academic qualifications and other pre-eniployTnent conditions 
established by the College, the starting salaries for new 
teaching facult>- shall be as follows; 





10 month 


* 12 month 


Professor 


$16,100 


Jl8,800 


Associate Professor 


13,400 


IS, 700 


Assistant Profess;or 


11,100 


13,000 


Instructor 


9,200 


, 10,700 



UNIVERSITY OF CAUF. 
LOS ANGELES 

MAY 2 1 1976 

CLEARINGHOUSE FOR 
UUWIOR COLLEGES 

45 




